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Louisiana Department of Veterans Affairs
State as a Model Employer (SAME) Plan - 2019

On March 19, 2018, Governor John Bel Edwards issued Executive Order JBE 18-08 State as a
Modet Employer (SAME) Task Force. Through this Executive Order, the State of Louisiana is
committed to developing and maintaining a high performing public workforce that reflects the
rich diversity of its citizens. This includes a vested interest in reducing discrimination against
people living with a disability, eliminating barriers to meaningful employment, and attracting the
highest quality candidates into state employment opportunities.

The Louisiana Department of Veterans Affairs (LDVA) joins Governor John Bel Edwards in
serving as a model employer for business by a commitment to improved hiring, recruitment, and
retention of individuals with disabilities, with the goal that seven percent of the state work force
is comprised of persons living with a disability.

LDVA participated in the SAME Task Force anonymous survey to establish a baseline
percentage of employees who self-identify as having a disability. Participation was voluntary.
The SAME Survey Data Report for LDVA indicated 5.6% of total employees reported a
disability (18.7% of employees participated.)

In accordance with the Executive Order, LDVA submits the following plan to describe the
strategies and policies adopted to meet the goals and initiatives to recruit and retain the best
employees for the State of Louisiana, including those with disabilities:

A. The LDVA Human Resources Director, or his designee, has been designated as the staff
person responsible for overseeing the development, implementation, monitoring, and
evaluation of effective strategies to attract, engage, and advance people with disabilities.

B. LDVA will include notices in recruitment material and job postings that LDVA is an
“Equal Opportunity Employer” and “State as a Model Employer” to promote diversity
and inclusion in the workplace.

C. LDVA will establish and maintain monthly contact with the Louisiana Rehabilitation
Services (LRS) designated Point of Contact to identify resources and services that may
assist LDVA in recruitment efforts targeting people with disabilities. LDVA will provide
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information regarding job opportunities to LRS who will help to identify applicants who
may be well-suited for identified vacancies. LDVA Human Resources will work with
Civil Service and hiring managers in an effort to qualify the individuals for vacancies and
to provide interview opportunities.

D. LDVA will identify and attend one or more recruitment events targeting individuals with
disabilities in order to network and to inform attendees of job opportunities at LDVA,

E. LDVA will identify and meet with contacts at secondary education institutions to identify
ways to increase recruitment contacts with students with disabilities through tools such as
student positions, internships, etc. to identify work experiences in which these students
can participate.

F. LDVA will provide training to all employees regarding disability awareness and
disability etiquette.

G. LDVA will provide training to all supervisors and managers regarding accommodations,
workplace rights, and interviewing.

H. LDVA will provide information regarding LRS resources and services, as well as other
resources for accommodations, to employees identified as potentially needing
accommodation with the goal of retaining employees in active employment.

LDVA will continue to develop and implement strategies throughout the plan year to ensure
successful implementation and recognition as being a State as a Model Employer for people with
disabilities.



sJ1elY SURIIDA JO JWawuedaqg ejeq Aaaung JaAojdw 3 [apoln B Sy 21e1S BURISINGT
‘welsAg abejjo) [ealuyde ] B AUNWWOS) BUBISINOT pUB S2UBYSIH 9 JPIIM ‘SIIENY Suelajap Jo ‘ideq eueisino
‘swdodasq g uojenodsuel Jo ideq ‘921naS A1) B1ElS ‘9lelS Jo AIEjaI0ag ‘anuaaay Jo jdeq BueISINOT ‘SUOIDBLI0Y)
» Al9Jes al|qnd jo "1deq ‘suonniiisu| [BIoUBUI] JO 821 ‘S82IN0SaY [RINIEN ‘UCISSILLLIOY) S2I0PHOAN BURISINOT ‘BouBINSY|
‘ssaupasedald Asusbiaw3  AJUNoag puejswWwoH 9210 "A0L) ‘yjeeH jo Juawpedaq ‘Ayjend) [eluswuosAug ‘uoneanp

jo "jdaQ eueisino ‘uswdojaas oILWOUODT ‘WISUNO| g UONEBIOaY ‘aInNyng) ‘AJUoYINY UOHERIOISSY pUR UoI0al0ld [elSeo)
‘seoineg Allwed g ualpliy) ‘siuabay Jo pieog ‘uoiensIulWpY JO UOISIAIQ] ‘10WBA0L) 3y} JO 8210 pepn|oul saiouaby ajels

-fuobajes Aljigesip sauo uey; aiow Buns) sjuspuodsal 0} anp Alobejeo
Aljgesiq -se A 8y) ul pajs)| Jaquinu ay} uey) 1ajealb aq Aew sanijigesip jo sauobajeo ay} ul pa)sl] S1Iaquinu 8y} jO wins 8y

‘sajouabe/Aouabe ay) Aq papodas seakojdws Jo Jaquinu [8)0) 8y} uo paseq ale sabejusoied

%E’L (5124 %S | 2ss @s0(osIp o) juemjou seoq| [z} | 8 9610 6 SSOfISIP Of JUBM JOU S30(]
%G 61 6489 %Z L2 £0LL Aungesia - oN] [%eor 1 8L %lch i 2ol AIqesiq - oN
%8 L oF9 ainsun |Jss %0tc £C i ainsun |gss
%9'2 £26 ou 1SS %L | £l ou Iass
%0’ L Z9€ seh  10SS %L1 g sk 1ass
TTwlt | I N N e T I e R - R Wi atoN 77" =TT 1
%6’ L ¥89 apITV Sioaye %S | 1 MNv SPoge
%2 | vED \wy ajeiepopy sioaye | [ %L} £ TUNOLY SIEJ0PON v Soale
%b 0 621 101V sioaye %€} 01 1V spaye
%& 0 9 Eeqeadvysioage | (%0 [ L | s BN SPOgE ‘
"TE0 [ TTSE TS T T G [sGhueder o seos] | %6001 W0 AT 5433416555
%P2 198 %E 2 6v8  |aseasig %T ! ol %Lz ! 8L | 9sedsq
%40 0se %90 2ce Alosueg %2 L 6 %50 ¥ LYTSTETS
%8 | 029 %L 9c9  [lelomeyeq %E . VT %8C | ¥C RIGIABYaE
%20 9 %10 05 [enjospalyf %0 : ¢ %L0 ! L NS
%E' | 65Y %L 905  [eoisAug %8T + 1T %T 1 8l [edtsilg
%S'S £s61 %SG 0002 Augesiq - seA| | %8G | ¥ %9S . i Augesiq - SSA
%E 98 1826 %% 8¢ 65201 sjuedioned| [%e4l:  LEL %81 8L siedoped
ocese =seafoidwg| cepoe [=seadodug sapuafy aymg 96, =seadodwy | b3 =soofoiduiy YA
6L02 810Z Bunedionued 6102 8102 h
6102 ‘0¢ Jaqualdasg ejeq AsAaing Jalojdwg [SpPON & SY 9jklS eueisinoT




