October 31, 2018
Governor’s Disability Task Force Agency Plan (State As a Model Employer)

Louisiana Office of Financial Institutions (OFI) 1 Year Action Plan

By 10/30/18 1. Include “Louisiana is a State as a Model Employer for People with Disabilities™ in all
job postings effective October 30, 2018. OFI’s HR Director will work with Civil Service
and hiring managers in an effort to qualify these individuals for vacancies and to provide
interview opportunities.

By 10/31/18 2. OFI SAME liaison will review planning documents from the task force and identify
suggested actions not already a part of OF1’s action plan for inclusion in OF1’s action plan.

By 12/1/18 3. OFI will communications to existing employees advising of the Governor’s State as
model employer task force and its goals.

By 3/31/19 4, Human Resources will review agency policies and procedures regarding job postings,
applications, interviews, and hiring procedures for terms, conditions, or processes that may
limit full participation in application and hiring processes by persons with disabilities.

By 3/31/19 5. Human Resources will review standard job postings/job description to ensure accuracy
in description of qualifications and abilities (physical requirements, basic skills
requirements, travel, etc.) required to ensure those necessary are disclosed
in an adequate way to inform applicants.

By 3/31/19 6.  Human Resources will review current policies or procedures specifically related to
hiring those with disabilities and accommodating employees with disabilities to ensure
these are appropriate and adequate, and do not impose unnecessary restrictions, or are
unclear.

By 3/31/19 7. Human Resources will contact Civil Service regarding any instructions,
recommendations, or activities that Civil Service has or engages in that relate to the hiring
of the disabled when prospective applicants for OFI positions are vetted by Civil Service,

By 3/31/19 8. Human Resources will review current mechanism for advertising agency job
opportunities, and advise if other mechanisms exist, and whether other available options
would inform more disabled persons of agency job opportunities.

By 3/31/19 9. Human Resources will meet with the Louisiana Rehabilitation Services designated
Point of Contact to identify resources and services that may assist OFI in recruitment
efforts targeting people with disabilities. OFI will attempt to better identify individuals
with disabilities in its current workforce both to provide a better employment experience
to those individuals and to assess the need for action and identify progress under this plan.

By 5/30/19 10.  Provide the Louisiana Rehabilitation Services contact with notification emails of
current job postings.



By 6/30/19

By 9/1/19

11, As part of regular presentations to agency staff, Human Resources will discuss the
importance of employee participation in the annual Survey for State Employees as
conducted by the SAME Task Force to increase employee participation in this process for
the next year’s survey. [Due to the fact that only 30.8% of OFI’s workforce participated
in the survey and the broad definition of “disability” used, it is believed that the number of
current OFI employees who would meet the definition of disabled is under-represented in
the survey results].

12, Present recommended action plan results to OFI's Administrative Program Director
for consideration and implementation.

13.  Provide training to all employees regarding disability awareness and disability
etiquette.

OF1 reserves the right to revise and customize components of this 1Year Plan.
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